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The Sheriff is the only law enforcement officer in the state of Washington
whose duties are spelled out in the State
Constitution (see RCW 36.28).
The Sheriff is elected by the voters of
the county for a term of four years and is
responsible for enforcing all laws enacted
by the State Legislature or by the
Jefferson County legislative body. The
Sheriff is the Chief Law enforcement
officer for the entire county including
the incorporated areas. The Office of
Sheriff is the oldest law enforcement
office known in the common law system,
and it has always been accorded with
great dignity and high trust. Within the
Constitution of the State of Washington,
Sheriffs are considered by law to be the
constitutional officers, meaning there is
no higher authority in that jurisdiction.
The Sheriff is responsible for keeping
the peace and/or enforcement of the law,
jail operations, and search and rescue.
The Sheriff investigates misdemeanors,
felony cases, and whenever possible,
apprehends the violators and presents
the information to the Prosecuting
Attorney for the filing of criminal charges.
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Jefferson County Demographics
Jefferson County is located in the state of
Washington. The U.S. census estimates the
population to be 30,466. The county seat is
at Port Townsend, which is also the county’s
only incorporated city.
The county has a total area of 2,184 square
miles, of which 1,803 square miles is land
and 381 square miles (17.44%) is water.
The Hood Canal Bridge provides a vital
connection between Jefferson County to
Kitsap County, Washington. The CoupevillePort Townsend route of the Washington State
Ferries links the county to Whidbey Island
and Island County, Washington.

Jefferson County Sheriff’s
Office

Henry Wilson was the first Jefferson
County Sheriff beginning in 1853 in
what was at the time a newly organized
Washington Territory. Jefferson County,
named after Thomas Jefferson, had just
been formed and included portions of
present-day Mason, Kitsap, Clallam
and Pierce counties. The population
consisted of fur traders, loggers, sawmill workers, ship builders and Native
Americans. Port Townsend, the county
seat, was incorporated in 1860 and in
1889 Washington became the 42nd state.
In the 164 years since its creation, there
have been 36 Sheriffs to hold the office.
The Sheriff’s Office is located in Port
Hadlock next to the County Jail and
JeffCom communications.
79 Elkins Road
Port Hadlock, WA 89339
(360) 385-3831
www.jeffersonsheriff.org/

Racial Makeup:

White Non-Hispanic: 91.4%
Hispanic or Latino: 3.8%
American Indian and
Alaska Native: 2.3%
Black Non-Hispanic: 1.0%
Native Hawaiian/Pacific Islander: 2%
Two or more races: 3.3%

The Organization
Sheriff David Stanko

Industries/Employers:

Retail Trade: 14.6%
Arts, entertainment, recreation,
accommodation & food services: 13.8%
Educational, health & social services: 13.1%
Manufacturing: 7.2%
Construction: 5.4%
Agriculture, forestry, fishing & hunting: 0.6%

Jefferson County Schools:

Fire Services

Number of Districts: 6
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Number of schools: 9
Kindergarten: 1
Elementary schools: 3
Middle Schools: 2
High Schools: 2
K-12: 1
Number of school districts: 5
Total number of students: 2,732
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I am pleased to share with you the Jefferson County
Sheriff’s Office 2016 Annual Report. I want to thank
the citizens of Jefferson County for your continued
trust, and support. With your assistance, we have made
many advances in recent years to improve our organization and its ability to serve you. We continually look
for ways to improve processes, identify efficiencies and
better connect with the communities
we serve. To that end we have:
• formed the Citizen’s Advisory Committee with representatives from
across the county to communicate
the particular issues and needs
each community faces,
• dedicated resources for 2 residential deputies to serve western
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rights of all.
undying commitment and exceptional
performance. Thank you for your interest in our efforts.
–Sheriff David Stanko
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Early in 2015, the sheriff’s office began a concerted effort to evaluate the organization to find opportunities for improvement and thoughtfully prepare for
the future with a Community Policing
Assessment. This review evaluated the
organization’s role within our community.
Later that year we began a step toward
attaining accreditation from the Washington Association of Sheriffs and Police Chiefs (WASPC), an honor
bestowed on only the best law enforcement agencies. To
that end, LEMAP teams (Loaned Executive Management Assistance Program) conducted a comprehensive
assessment of our policies, procedures, and practices
and provided practical and valuable recommendations
to guide us through the accreditation process.
Next, a Staffing Study of the department’s operations
resources was conducted in 2016 with a goal to examine
current calls for service to ensure that JCSO responses
conform to state law, best law enforcement practices and
to establish a baseline for budgeting purposes to meet
the needs of Jefferson County over the next decade.
A Strategic Planning Committee made up of staff
from every division and rank within the Sheriff’s Office is now working on an ongoing basis to identify
concerns and opportunities, both internal and external,
current and future to map the issues and priorities of
the agency and prepare a Strategic Plan. This ongoing
assessment will set a course for the future and ensure
our continued success in the decade to come.

Core Values
Integrity: We are committed
to honesty, transparency, and
strong ethical principles.

Service: We put the needs
of the community first as we
pursue the common goal of
public safety.

Courage: We do our duty with
strength and valor even in the
face of adversity.

Community: We recognize
that we are members of this
community, and therefore we
are dedicated and accountable
to those we serve.

Operations
Employing 50 hard-working full-time
men and women, the Sheriff’s Office
serves the community in many ways.
Patrol deputies who patrol the streets
day and night, are the most noticeable
members of the department. Additionally,
there are corrections deputies, detectives,
civil deputies, records officers and a jail
cook. Our organization consists of four key
divisions—Patrol, the County Jail, Civil
Division and Administration.

Patrol Division
Our patrol division is the face of the
organization 24 hours a day, seven days a
week and employs 21 deputies. Jefferson
County is vast and often dangerously isolated. Calls range in location from the tip
of Beckett’s Point to Hazel Point in Coyle
to the Hoh Reservation on the Pacific
Coast. Three detectives are tasked with
the investigation of major crimes that
require more time and resources. Major
crimes include homicide, sex crimes,
arson, forgery/fraud and burglary and
demand extensive follow-up interviews;
the service of search warrants; com-

munication with other agencies; and close
examination and analysis of evidence.
We are fortunate to have a team of welltrained, skilled, experienced deputies who
know and serve the community with pride
and compassion.

Jefferson County Jail
Our 57-bed facility located in Port Hadlock
accommodated more than 1,250 bookings
in 2016. The most fundamental goal of
the jail is to maintain a safe, secure, and
humane environment for inmates and
staff. The Jail employs 19 dedicated professionals who take these goals and responsibilities very seriously around the clock.
Mental illness afflicts approximately 75%
of inmates. Typically 25-30 inmates are
seen each month by health care providers at the jail or at Jefferson Healthcare.
Drug and Alcohol counseling, Relapse
Prevention, weekly non-denomination
Bible Studies, Anger Management classes
and a G.E.D. program are some of the
efforts in place to assist inmates through
complicated personal difficulties. The
Jefferson County Work Crew, kitchen and
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laundry room duties provide opportunities for inmates to apply themselves and
reduce the time they serve.

Civil Division
Civil duties include the service of summons, subpoenas, motions, writs, warrants,
evictions and other court papers to parties
involved in civil and criminal cases and reporting all outcomes back to the court. The
office employs 3 deputies and a part-time
clerk. These duties are often time-consuming and complex responsibilities. Additionally, the Division is responsible for security
for all sessions of Superior Court and the
courthouse as a whole.

Administration Division
Our Administrative employees are
responsible for providing support services
to the public and the other divisions of
our agency. Annually over 4,500 people
visit the front counter of the sheriff’s office seeking information, concealed pistol
licenses or other permits, fingerprinting,
the return of property and public record
requests. This capable and efficient staff
of four handles these duties as well as
payroll, accounts payable, records management, oversight and maintenance of the
evidence/property room and assistance
with the National Prescription Drug
Take-back program.

Jefferson Co. Statistics
		
Arson
Assault Offenses
Aggravated Assault
Simple Assault
Intimidation
Burglary
Counterfeiting/Forgery
Destruction/Vandalism
Drug Offenses
Embezzlement
Extortion/Blackmail
Fraud Offenses
Gambling
Homicide
Kidnapping/Abduction
Larceny/Theft
Motor Vehicle Theft
Pornography/Obscene Material
Prostitution
Robbery
Sex Offenses
Forcible Rape
Forcible Sodomy
Sexual Assault with Object
Forcible Fondling
Incest
Statutory Rape
Weapons Law Violations

2015

2016

2
121
9
108
4
103
1
47
42
0
0
2
0
1
0
189
14
2
2
2
7
6
1
0
0
0
0
4

2
108
14
76
18
64
1
43
54
1
0
2
0
0
0
111
23
1
0
1
12
2
0
0
9
0
1
8

CHANGE

0%
-11%
+55%
-29%
+450%
-38%
0%
-9%
+28%
NA
0%
0%
0%
NA
0%
-42%
-66%
-50%
-100%
-50%
+71%
-67%
-100%
0%
NA
0%
NA
+200%

Calls for Service:
2015
14522

2016
15971

Process Activity
Completed Service
Evictions		
Sheriff’s Sales		
Arrests		

582
24
18
130

Property / Evidence
Items Entered		
Items returned/
destroyed		
Total Archived		
		

921

2008
5000

2016
Overall Budget
Salaries & Benefits
$ 4,712,856.00
Capital Outlay
$ 16,911.00

Intergov/Interfund

$ 419,309.00
Professional Services
$ 243,781.38
Other Services
$ 176,256.62
Supplies $ 292,308.00

Jail Statistics

Capacity
57
Bookings
1250
Avg Length of Stay 12 Days

Total Expenditures
$ 5,861,422.00

Corrections Budget
Amounts listed below are
included in the overall
budget.

Salaries & Benefits
$ 1,428,875.00
Capital Outlay
$ 10,872.00
Intergov/Interfund
$ 4,783.00
Professional Services
$ 150,140.00
Supplies $ 139,418.00
Subtotal Expenditures
$ 1,734,088.00

